When should I pray?

Pray at least fifty times this year on a schedule of your own choosing. (“This
year” means during the 52 weeks following the date you begin this work.)
The following blocks are provided for you to note the times you pray, either
with a check or a date.

My Prayer Pledge

I covenant with God and my sisters in the Five Aspects of Woman ministry to
pray that God would magnify Christ in the eyes of our men, that they might
know God, be strong, and lead us to glorify God, that His Spirit and Glory
not depart from us as a people.

Signature Date of pledge

Signature Date of pledge completion

God, His servant men, the structure of patriarchy, and objective
truth. Inside the Bible, The Book of Proverbs is explicitly a man-
hood manual written by the king for his sons and the leading young
men of the realm. Solomon and the other sages of Israel instructed
young men about good and bad companions, good and bad women,
family, money, debt, labor, words, behavior at court, power, justice
and many other essential topics.

Five-Point Prayer Plan for Our Men

1. Pray for courageous model men (Christ-like men) to rise up in
our churches, businesses, academia, the military, and in govern-
ment. You can’t make men without men.

2. Pray for men and boys to follow true men, not satanic counter-
feits. Pray for worthy men to mentor as pastors, bosses, coaches,
teachers, drill instructors, scout masters, etc.

3. Pray for male-only organizations. The men of any society must
organize masculine societies if boys are to be brought into man-
hood. When any institution fills up with women, by definition it
loses its power to bring boys into the company of men.

4. Pray for gender-specific teaching from the Bible, Proverbs, and
other manuals to reemerge. (Five Aspects for men and young
men are good, but they will not be very effective apart from
mentoring men who use these tools in conjunction with train-

ing.)

5. Pray for organizations which train men. Manhood is not just
about relating or thinking; it is something men do—with stan-
dards, purpose, and with rigorous accountability.



